
APPROVED - JANUARY 24, 2017

AGENDA ITEM NO. 10

Introduced by the County Services and Finance Committees of the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION AUTHORIZING A LETTER OF UNDERSTANDING BETWEEN
COUNTY OF INGHAM (Employer) AND OPEIU LOCAL #512 (Union)

Regarding Initial Reclassification or Promotion Salary Step

FOR THE INGHAM COUNTY ROAD DEPARTMENT 
RESOLUTION # 17 – 008

WHEREAS, the COUNTY OF INGHAM, (the “Employer”)  and  the  OFFICE  AND  PROFESSIONAL  EMPLOYEES  INTERNATIONAL  UNION, TECHNICAL CLERICAL UNIT (OPEIU or the “Union”) have agreed to a collective bargaining agreement from January 1, 2016, through December 31, 2017 (the “CBA”); and
WHEREAS, per resolution 15-220, adopted June 9, 2015, the Employer authorized reclassifying one Engineering Technician I position (OPEIU Grade 3) to one Engineering Technician II position (OPEIU Grade 5) for the Ingham County Road Department; and
WHEREAS, Article 15—Vacancy/Posting, of the previous, 2014-2015 CBA, in place at the time of the above mentioned reclassification was silent on the initial salary step placement in positions into which existing employees may be promoted; and
WHEREAS, Article 15—Vacancy/Posting, Section 2.D., of the current, 2016-2017 CBA provides in pertinent part that Employees promoted to a position will be compensated at a step minimally equal to their current rate of pay; and
WHEREAS, the above mentioned, new Engineering Technician II position (OPEIU Grade 5) position was posted per Article 15—Vacancy/Posting, of the previous, 2014-2015 CBA, and the then incumbent in the previous Engineering Technician I position (OPEIU Grade 3) has hired or promoted into the new Engineering Technician II position (OPEIU Grade 5) position to be effective at the start of a payroll period on June 29, 2015; and

WHEREAS, the above mentioned incumbent was due a step increase in the previous Engineering Technician I position, OPEIU Grade 3, from step 2 (then $39,409 per year) to step 3 (then $43,637 per year) on June 17, 2015, but was never given this step increase as he was promoted to the Engineering Technician II position (OPEIU Grade 5) in the next full pay period on June 29, 2015; and

WHEREAS, the above mentioned incumbent was placed at step 1 (then $45,097 per year) of the new Engineering Technician II position, OPEIU Grade 5, an increase of 3.34% over the previous Engineering Technician I position, OPEIU Grade 3, step 3 (then $43,637 per year) at which he should have been at the date of this promotion; and
WHEREAS, per resolution 12-324, adopted October 9, 2012, the Employer authorized reclassifying two Finance Clerk positions in the OPEIU, among several other non-OPEIU positions then reclassified in the Road Department, with the provision in the second “Resolved” paragraph that the salaries of the reclassified incumbents were authorized to be placed in a step in the reclassified grade that provided at least a 5% increase from their pay step that existed on the effective date of reclassification; and

WHEREAS, the Employer and the Union agree "Current annual wage" is defined as the salary paid to the employee on the date immediately prior to the date of reclassification or promotion and that employees who are reclassified or promoted within their career field within the OPEIU bargaining unit to a new or different pay grade shall receive an increase of a minimum of five percent (5%) to a maximum of ten percent (10%) more than the above-stated current annual wage, except in the event that step one of the new salary grade is ten percent (10%) above the current annual wage said employee shall be placed in step one of the new salary grade.
THEREFORE BE IT RESOLVED, the Ingham County Board of Commissioners agrees to the following:


1.
"Current annual wage" is defined as the salary paid to the employee on the date 



immediately prior to the date of reclassification or promotion.


2.
Employees who are reclassified or promoted within their career field within the OPEIU 

bargaining unit to a new or different pay grade shall receive an increase of a minimum of 

five percent (5%) to a maximum of ten percent (10%) more than the above-stated current 

annual wage, except in the event that step one of the new salary grade is ten percent 

(10%) above the current annual wage said employee shall be placed in step one of the 


new salary grade.


3.
To recognize the above mentioned incumbent’s step increase in his previous Engineering 


Technician I position, OPEIU Grade 3, from step 2 (then $39,409 per year) to step 3 


(then $43,637 per year) as existing prior to his promotion to the new Engineering 


Technician II position (OPEIU Grade 5) position.


4.
To place the above mentioned incumbent’s salary in the new Engineering Technician II 


position (OPEIU Grade 5) position at step 2 (then $47,654) to have been effective at the start 

of the payroll period on June 29, 2015 and adjust the above mentioned incumbent’s salary 

and subsequent salary step increases accordingly.


5.
All other aspects of the CBA will remain unchanged. 

BE IT FURTHER RESOLVED, the Board of Commissioners authorizes the Board Chairperson to sign any necessary Agreements that are consistent with this resolution and approved as to form by the County Attorney. 

COUNTY SERVICES:  Yeas:  Celentino, Crenshaw, Grebner, Nolan, Maiville

          Nays:  None     Absent:  Koenig, Sebolt     Approved  1/17/2017

FINANCE:  Yeas:  Grebner, McGrain, Tennis, Hope, Anthony, Schafer, Case Naeyaert

          Nays:  None     Absent:  None     Approved  1/18/2017
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WHEREAS, the COUNTY OF INGHAM, (the “Employer”) and the OFFICE
AND PROFESSIONAL EMPLOYEES INTERNATIONAL UNION, TECHNICAL
CLERICAL UNIT (OPEIU or the “Union”) have agreed to a collective bargaining agreement
from January 1, 2016, through December 31, 2017 (the “CBA™);

WHEREAS, Per resolution 15-220, adopted June 9, 2015, the Employer
authorized reclassifying one Engineering Technician I position (OPEIU Grade 3) to one
Engineering Technician II position (OPEIU Grade 5);

WHEREAS, Article 15—Vacancy/Posting, of the previous, 2014-2015 CBA, in
place at the time of the above mentioned reclassification was silent on the initial salary
step placement in positions into which existing employees may be promoted,

WHEREAS, Article 15—Vacancy/Posting, Section 2.D., of the current, 2016-
2017 CBA provides in pertinent part that Employees promoted to a position will be
compensated at a step minimally equal to their current rate of pay;

WHEREAS, The above mentioned, new Engineering Technician II position
(OPEIU Grade 5) position was posted per Article 15—Vacancy/Posting, of the previous,
2014-2015 CBA, and the then incumbent in the previous Engineering Technician I
position (OPEIU Grade 3) has hired or promoted into the new Engineering Technician II
position (OPEIU Grade 5) position to be effective at the start of a payroll period on
June 29, 2015;

WHEREAS, The above mentioned incumbent was due a step increase in the
previous Engineering Technician I position, OPEIU Grade 3, from step 2 (then $39,409
per year) to step 3 (then $43,637 per year) on June 17, 2015, but was never given this
step increase as he was promoted to the Engineering Technician II position (OPEIU Grade
5) in the next full pay period on June 29, 2015;

WHEREAS, The above mentioned incumbent was placed at step 1 (then $45,097
per year) of the new Engineering Technician II position, OPEIU Grade 5, an increase of
3.34% over the previous Engineering Technician I position, OPEIU Grade 3, step 3 (then
$43,637 per year) at which he should have been at the date of this promotion;

WHEREAS, Per resolution 12-324, adopted October 9, 2012, the Employer
authorized reclassifying two Finance Clerk positions in the OPEIU, among several other
non-OPEIU positions then reclassified in the Road Department, with the provision in the
second “Resolved” paragraph that the salaries of the reclassified incumbents were
authorized to be placed in a step in the reclassified grade that provided at least a 5%
increase from their pay step that existed on the effective date of reclassification;




[image: image2.png]WHEREAS, the Employer and the Union agree "Current annual wage" is defined as
the salary paid to the employee on the date immediately prior to the date of
reclassification or promotion and that employees who are reclassified or promoted within
their career field within the OPEIU bargaining unit to a new or different pay grade shall
receive an increase of a minimum of five percent (5%) to a maximum of ten percent
(10%) more than the above-stated current annual wage, except in the event that step one
of the new salary grade is ten percent (10%) above the current annual wage said
employee shall be placed in step one of the new salary grade.

NOW, THEREFORE, IT IS HEREBY AGREED UPON between the parties as follows:

1. "Current annual wage" is defined as the salary paid to the employee on the date
immediately prior to the date of reclassification or promotion.

2. Employees who are reclassified or promoted within their career field within the
OPEIU bargaining unit to a new or different pay grade shall receive an increase of a
minimum of five percent (5%) to a maximum of ten percent (10%) more than the
above-stated current annual wage, except in the event that step one of the new
salary grade is ten percent (10%) above the current annual wage said employee
shall be placed in step one of the new salary grade.

3. To recognize the above mentioned incumbent’s step increase in his previous
Engineering Technician I position, OPEIU Grade 3, from step 2 (then $39,409 per
year) to step 3 (then $43,637 per year) as existing prior to his promotion to the
new Engineering Technician II position (OPEIU Grade 5) position.

4. To place the above mentioned incumbent’s salary in the new Engineering Technician II
position (OPEIU Grade 5) position at step 2 (then $47,654) to have been effective at the
start of the payroll period on June 29, 2015 and adjust the above mentioned
incumbent’s salary and subsequent salary step increases accordingly.

5. All other aspects of the CBA will remain unchanged.
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